



Person Centered Culture DRAFT Goals and Recommendations

1. Draft Principles Statements (to be incorporated elsewhere in the Olmstead Plan?)

· ***Might need a Minnesota Person-Centered Culture statement here – to lead off

· Every individual is presumed competent to direct the planning process, achieve his or her goals and outcomes, and build a meaningful life in the community.

· Every individual has strengths, can express preferences, and can make choices.

· The individual’s choices and preferences are honored and considered, if not always implemented.

· Every individual contributes to his or her community, and has the ability to choose how supports and services enable him or her to meaningfully participate and contribute.

· Through the person‐centered planning process, an individual maximizes independence, creates community connections, and works towards achieving his or her chosen outcomes.

· An individual’s cultural background is recognized and valued in the person centered planning process

2. Self Advocacy and Life Planning

· Structured life mapping – Scripting out personal desires and life plan
· To be used as a source document 

· Similar to a living will, include psychiatric directives and end of life planning

· If we honor a living will – why can’t we honor a life plan?
· Resource/Tool List needs to be established and maintained for self advocacy and life planning
3. Peer Support Specialists / Teams 
· Create peer support teams to monitor that the “Person-Centered Culture” is be  supported, encouraged, and reinforced
· Driven by the consumers – supported by peer groups
· Independent statewide coordinator could be hired
· Refer to ombudsman, legal assistance, advocacy groups
4. Infrastructure Investment / Training  

· Add Person-Centered Culture to peer specialist  curriculum 
· Include Person-Centered Culture in transition plans with schools – along with career planning
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